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Our figures at a glance

GENERALI

Established in 1963, Assicurazioni Generali S.p.A UK Branch (Generali
UK Branch) is the UK representative office of Assicurazioni Generali
S.p.A. The UK Branch provides a range of life and non-life insurance

products as part of three global businesses: Generali Employee Benefits,

Generali Global Corporate & Commercial and Generali Global Health.

Proportion of Men and Women in each Pay
Quatrtile

& 89.6% i@Xf 727% 9 55006 0 31.8%

WY (WD
@ 10.4% @ 27.3% @ 44.8% @ 68.2%
(A (A A @V
Upper Quatrtile Upper Middle Lower Middle Lower Quartile
(highest hourly Quartile (mid-high Quartile (mid-low (lowest hourly
paid rate) hourly paid rate) hourly paid rate) paid rate)

Proportion of employees receiving a bonus Mean Median
Gender 50.6% : 49.4%
Bonus 69.5% | 45.0%
8
46.0%



Underlying causes of the gap [EH®®
GENERALI

Our gender pay gap figures have been calculated using
the standard methodologies used in The Equality Act
2010 (Gender Pay Gap Information) Regulations 2017.

There are a number of factors that we believe are
contributing to our mean gender pay gap of 50.6%.

O It is clear that we have less women in our senior roles.
Women make up 37.6% of our workforce and only 10.4%

[I [compared to 89.6% of men] are reflected in the upper quartile
(highest paying roles).

Across the UK as a whole, women are more likely than men to

be in front-line roles which are lower paid, whilst men occupy
'y @ more of the specialist and senior roles that are higher
paying. This is shown by the 68.2% of women vs. 31.8% of
men in our lower quartile (lowest paying roles).

Women are also more likely than men to take time out of work

@ which will have affected their career development, i.e.

Maternity leave to bring up children. As a result of this,

@ women are also more likely to work on a part-time basis,
resulting in their annual salaries being lower.

The insurance industry sector is historically male-dominated,
and it is a continuous challenge to close this gap in the London
market.



GENERALI

Q Generali UK Branch will be committed and continue to
develop a range of initiatives to address the gaps we have
1] 1 found, including but not limited to:

Reviewing and re-evaluating our bonus distribution to

gﬁ/é women.
Salary Benchmarking exercise during 2018 in line with the

London market — any roles under paid will be brought up to
market standard.

Y
= F.? Improving our Recruitment techniques:
(&) é « Unconscious Bias training;
» Blind screening of CV’s;
@'@"@ Implementation of a Succession Planning framework,
@@@ actively looking to promote women in leadership positions.

Mentoring Programme to give additional support to high
potential employees.

Statutory Disclosure

We confirm that the data contained within this report is accurate and meets the
requirements of the Gender Pay Gap reporting regulations.
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Dario Pieralisi, UK Country Manager Rachel Espin, Head of HR UK



